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What Do I Need to Bring With Me? 
 

 

For Hoosier Healthwise (ages 18 & under, pregnant women, persons with disabilities), please bring: 

� Social security numbers (cards for all persons in the house to prove household) 

� Documentation of pregnancy (if needed) 

� Other healthcare insurance 

� Immigration status (passport, resident card, green card, etc.) 

� Proof of income (last three months paycheck stubs) and any other income (child support, 

social security, etc.) 

� Proof of no income (I-Net statement from unemployment office – WorkOne) 

o If not working, statement of support is needed from a working adult stating they are 

assisting you with your bills (include date, name, and contact number) 

� Picture IDs (passport, school IDs, and state IDs), especially if child is over 15 years of age 

� Must have birth certificates for children, adult (if pregnant), certificate of naturalization 

 

For Wishard Advantage (ages 19 & older), please bring: 

� Social security numbers/card of people in household 

� Picture IDs 

� Other health coverage 

� Wage inquiry 

� Proof of no income (I-Net statement from unemployment office – WorkOne) 

o If not working, statement of support is needed from a working adult stating they are 

assisting you with your bills (include date, name, and contact number) 

� Proof of Marion County residence (i.e., lease, utility bill sent within the last 30 days, 

envelope that has been mailed) 

 

For the Healthy Indiana Plan (HIP – ages 19-64), please bring: 

� Picture ID – valid driver’s license, state or student photo ID card 

� Proof of citizenship – legal birth certificate, certificate of naturalization, certificate of 

citizenship, or US passport (if issued with no restrictions), permanent resident card, alien 

registration card, or other documentation 

� Proof of income – wages, employment termination, self-employment, all federal income (i.e., 

child support), worker’s compensation, disability, sick pay, unemployment, or other benefits 


